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1. Introduction
AES Engineering Limited and its subsidiaries AES Group is committed to the prevention, deterrence and detection of
fraud, bribery and all other corrupt business practices. It is the policy of AES Group to conduct all of its business
activities with honesty, integrity, and the highest possible ethical standards. The appropriate actions and conduct of
AES Group employees, together with those third party agents, consultants, contractors and suppliers acting on behalf
of the business are essential to maintaining these high standards.
It is a mandatory requirement that all those within the scope of the policy set out below, who engage in business
activities on behalf of AES Group or its subsidiary companies, fully comply with this Anti-Bribery and Corruption Policy
(the Policy), and related AES Group policies as set out below.
You as an employee of the AES Group are required to read and understand all aspects of this policy, and abide by it
This document originates in English. If you or anyone for whom you are responsible for requires translation into
another language you should request this from the Personnel Department at Head Office. If no request is made, you
are accepting agreement and understanding of the contents.
‘Our Business Principles govern the manner in which we at AESSEAL conduct ourselves. They have been set by the
Group and are a requirement placed upon each individual operating company. We apply these principles across the
Group, they are subject to regular review and comment upon them is encouraged.’
Chris Rea
Group Managing Director
2. Scope
This Policy applies to all businesses within the AES Group, to all subsidiaries, joint ventures and affiliates where AES
Group has a controlling interest, and duly appointed intermediaries and agents undertaking business on behalf of the
AES Group; and to all officers, directors, colleagues and representatives of any of the above entities, whether
permanent, temporary or contract (AES Group Personnel), within all territories, regions, areas and functions (the
Scope).
AES Group also expects its business partners, suppliers and contractors to abide by the terms of this Policy and will,
where appropriate, include clauses to this effect in relevant contracts.
3. Purpose
The purpose of this Policy is to set out the responsibilities of those persons within the Scope in observing and
upholding the AES Group position against the use of bribery and corruption, and to ensure compliance in accordance
with the UK Bribery Act 2010.
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This Policy prohibits the offering, promising, making, giving, requesting, agreeing to receive, accepting, receiving or
facilitation of any inducement which results in personal gain or advantage to the recipient or any person or body
associated with the recipient, and which is intended to influence the decision of the recipient.
The Policy should be read in conjunction with the guidance given under the AESSEAL Business Ethics Policy which sets
out the principles behind the standards, policies and processes that drive the day to day operations of how AES Group
carries out business throughout the world and underpins the working relationships and company values throughout
the Group. The Business Ethics Policy can be located on the SHEQ Management System on the company SharePoint.
4. Policy
AES Group recognises that market practice varies across the territories in which it carries on business, and that what is
normal and acceptable behaviour in one territory would not necessarily be considered normal and acceptable in
another. The AES Group requires, in accordance with the UK Bribery Act 2010, all AES Group Personnel to comply with
the terms of the Policy set out below:
1. AES Group Personnel must conduct company business in compliance with the highest professional and ethical
standards, with honesty and integrity, and within the laws of all countries in which AES Group carries on
business. AES Group Personnel must comply with the spirit, as well as the letter, of the Policy, laws and
regulations.
2. AES Group does not engage in bribery or any form of unethical inducement or payment and the use of AES
Group funds, other funds, or other forms of incentive (as set out under 3 below), regardless of size or amount,
to elicit the offering, promising or giving of financial or other advantage to another person, to induce such a
person to perform improperly or reward improper performance or any other unlawful, improper or unethical
purpose is strictly prohibited. It is a criminal offence in the UK to offer, promise, or make such inducements or
facilitation payments anywhere in the world.
3. Prohibited payments or incentives under 2) include any offer, gift or payment, or any authorisation of an offer,
gift or payment, or any money or thing of value to or for the benefit of any government or corporate official,
director or employee, or any other person.
4. In the course of business AES Group Personnel must not request, agree to receive, or accept a financial or
other advantage with the intention of, or as a consequence of, performing a relevant function improperly.
Such advantage may include any offer, gift or payment or any money or thing of value. It is a criminal offence
to request, agree to receive, or accept such inducements or payments anywhere in the world.
5. All AES Group Personnel must report any suspected or actual instances of non-compliance with items 1-4
above, and must provide all pertinent information to assist in any internal investigation of the relevant
circumstances. Reports should be made to an employee s line manager or to the confidential reporting hotline
using the details given at the end of this document.
5. Gifts, Hospitality and Entertainment
Offers of gifts and/or hospitality from current or potential suppliers are part of the day to day working life for certain
personnel within the AES Group. It is important, however, that any gift that might be perceived as materially
influencing a relationship to obtain unfair advantage, and thus falling under the description of a bribe as set out in this
Policy should not be given or accepted.
Gifts, entertainment and hospitality include the receipt or offer of gifts, meals or tokens of appreciation and gratitude,
or invitations to events, functions, or other social gatherings, in connection with matters related to our business.
These activities are acceptable provided they fall within reasonable bands of value and occurrence.
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How to evaluate what is acceptable
First, take a step back and ask yourself the following:
 What is the intent is it to build a relationship or is it something else?
 How would this look if these details were on the front of a newspaper?
 What if the situation were to be reversed would there be a double standard?
If you find it difficult to answer one of the above questions, there may a risk involved which could potentially damage
AES Groups reputation and business. The action could well be unlawful.
Although no two situations are the same, the following guidance should be considered globally:
Never acceptable
Circumstances which are never permissible include examples that involve:
 quid pro quo (offered for something in return);
 Gifts in the form of cash/or cash equivalent vouchers;
 Entertainment of a sexual or similarly inappropriate nature
Usually acceptable
Possible circumstances that are usually acceptable include:
 Modest/occasional meals with someone with whom we do business
 Occasional attendance at ordinary sports, theatre and other cultural events
 Gifts of nominal value, such as pens, or small promotional items
A variety of cultural factors such as customs, currency and expectations may influence the level of acceptability. If you
feel uncertain at any time regarding cultural acceptability of gifts, entertainment or hospitality, please consult the
AESSEAL Australia Managing Director.
Please note all gifts received in the UK should be sent to Head Office to be included in the annual raffle.
Facilitation/‘Grease’ payments
Facilitation payments are small payments made to secure or speed up routine actions, usually by public officials, such
as issuing permits. It's where you're not trying to influence the outcome of some decision, but you're just trying to get
an official to do his job quickly. AES Group prohibits facilitation or grease payments as these are bribes.
If you have doubts about a payment and suspect that it might be considered a facilitation payment, only make the
payment if the official or third party can provide a formal receipt or written confirmation of its legality. If practicable,
obtain senior management approval for the payment.
6. Training & Communication
AES Group will communicate this Policy and any relevant guidance to AES Group Personnel across the Group through
established internal communication channels. Managers, key employees and other relevant parties will be required to
sign a document to state they have read the policy and will adhere to it, whilst others will have the policy
communicated to them however based on a Group risk assessment will not be required to sign the policy document
due to the other extensive Group controls.
This Policy will be translated into local languages where appropriate, and brought to the attention of new employees
as part of their induction process.
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7. Monitoring
The Board of Directors will review the implementation of this Policy in respect of its suitability, adequacy and
effectiveness and make improvements as appropriate. The results of this process will periodically be reported to the
Group Audit Committee and, if appropriate, the Board, who will make an independent assessment on the adequacy of
the Policy and disclose any material noncompliance.
8. Penalties
AES Group will take firm disciplinary action in cases of fraud, bribery and corrupt practices. These will likely lead to
dismissal or the termination of contract of involved parties. Furthermore cases of such practices may be reported to
the relevant public authorities, which may result in criminal prosecution.
9. Reporting
The prevention, detection and reporting of bribery is the responsibility of all employees throughout the AES Group.
AES Group Personnel are encouraged to raise concerns about any instance of malpractice at the earliest possible stage
through their line manager.
To ensure our commitment to integrity and to make our compliance with business standards even stronger, we are
introducing the Expolink telephone hotline service to all employees to encourage your involvement in the process. We
would, of course, always encourage those of you who may have a concern to speak first with your manager. If,
however, you believe an issue about dishonesty or malpractice within the AES Group needs investigating but feel
uncomfortable using the normal channels to report your concern, then you should call Expolink.
The service is an independent, confidential telephone service that any AESSEAL employee can use to help focus
attention on compliance with company policy and ethical requirements.
The line will be available 24 hours a day, 7 days a week. The freephone number is 0800 374199 and all calls are taken
by Expolink, an independent organisation with impartial staff trained to handle these types of calls. Please see
Appendix 1 for telephone numbers for use if outside of the UK.
All reports to this hotline or to a manager will be reported to the AES Group Personnel Director, Richard Cook (or a
suitable designate in his absence) and will be investigated as appropriate. Under no circumstances will the reporting of
a possible impropriety serve as a basis for retaliatory actions against any individual. The AES Group Audit Committee
will monitor the matters reported and the outcomes of all investigations.
Appendix 1 – International Freephone Numbers
Australia
New Zealand

1800 121 889
0800 443 816
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